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Everyone knows that women do
not keep up with their male peers
in pursuit of scientific careers, as
in many other fields. Much has
been done to raise awareness of
the problems — in the UK alone
there are 70 organisations working
to improve the lot of women in
science — but problems persist.
Baroness Greenfield, a
neurosciences professor at the
University of Oxford and member
of parliament’s upper chamber,
has now produced a report which
she hopes will provide clear
guidelines for the government to
be able seriously to tackle the
problem.
Within the next year she wants
to see the establishment of a new
working science centre to steer
future policy of retention and
recruitment of women in science,
engineering and technology (SET),
a new ‘high flyer’ development
programme to help women
progress up the career ladder and
a panel to advise the government
on the issues and employment
policies, including more flexible
working hours.
Within three years she wants to
triple the number of women in SET
organisations, and to achieve 40%
representation of women on SET
advisory panels and research
funding committees.
Greenfield argues that the
government needs to fund
retraining for women making a
return to the sector, and establish
a new part-time fellowship. More
incentives need to be given to
women to return to work, and
employers need to consider
increasing part-time or job-sharing
opportunities, she said.
In her report she said: ‘This
gender imbalance in science,
engineering and technology
threatens to weaken the country’s
competitive position. The
government should implement
these recommendations to ensure
that the UK’s knowledge-driven
economy benefits from the talents
of the whole population, and to
ensure that women benefit from
the opportunities afforded by it.’
Trade and industry minister
Patricia Hewitt said: ‘Increasing
the number of women scientists
and engineers is vital for future UK
competitiveness and productivity.
Successful British companies
increasingly depend on the
strength of their scientific and
technological expertise ... and we
are obviously missing on a huge
pool of talent with so few women
currently taking up these
professions.’ She said the
government’s response would be
published shortly.
The lack of women progressing
up the career ladder is a major
problem facing the sciences, the
report found, although it stressed
the root of the problem lay with
science, not with women.
While there are 65,000 women
working in the three disciplines
only a few thousand are members
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Tough targets: Baroness Greenfield has presented the British government with clear
goals to help bolster the number of women pursuing and succeeding in science.
of the professional bodies.
Despite 47 per cent of bioscience
graduates being female in 1970,
rising to 60 per cent in 2000, only
9 per cent have reached
professorial status. Only 3.7% of
the Royal Society fellows are
women but extra funds
announced by the government
last month will boost the society’s
support for female scientists.
The report refers to a ‘leaky
pipeline’ existing in the sector as
opposed to a glass ceiling. In
many subjects the number of
women starting out is equal to
men, but numbers dwindle with
progression up the career ladder.
It is thought the problem is one of
‘institutional sexism’ rather than
the sexist attitudes of individuals.
It is the institutional structures,
career paths and promotional
aspects that prejudice against
women who take time out to have
families. Many do not return.
The report calls for the
consolidation of the 70
organisations in the UK working
for the retention and recruitment
of women in the sciences. A
spokesperson for the Association
of Women in Science and
Engineering welcomed the report.
But she said there should be more
focus on encouraging women to
stay in science, such as through
the mentoring scheme recently
initiated. She added: ‘I suspect
that it’s inevitable that some
duplication happens, but it seems
a sensible thing to say that you
want to rationalise it. It remains to
be seen how that would work.’
Professor Dame Julia Higgins,
vice-president of the Royal
Society added: ‘Clearly more
needs to be done to ensure
women scientists do not face
more hurdles than their male
colleagues as they pursue their
career paths. Too few women are
currently progressing to senior
scientific positions in university
and industry, and this is reflected,
for instance, in the disappointingly
small number of women fellows of
the Royal Society. As the House
of Commons science and
technology committee noted the
low number of women fellows is
not due to discrimination during
the nomination and election
process.’
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Cambridge first
Baroness Greenfield’s report
could not have had a better
accompaniment than the
announcement that Cambridge
is set to appoint the first woman
in its 800-year history to run the
university.
Professor Alison Richard was
nominated last month as the
next vice-chancellor of
Cambridge by the university's
governing council. She is set to
take over from Alec Broers on
October 1 2003. She is currently
provost at Yale, the chief
academic and administrative
officer responsible for the
educational policies and
academic plans of the ivy
league university.
Richard, who studied
anthropology at Cambridge and
is an expert on primate
behaviour, faces stiff challenges
at the university which has a
£10 million annual deficit and is
in the middle of modernising its
entire administration and
governance after the
introduction of a new computing
system went expensively wrong.
Cambridge is also concerned
about its ability to compete on
the world stage in research.
'Cambridge faces crucial
challenges in the next few years
which may determine its status
as a world-class university for
the next quarter century,' said
Professor Anthony Badger, who
headed the international search
committee that recommended
Richard as the first woman to
run the 800-year-old university
with its fiercely democratic
traditions.
'It was essential that we
chose someone with academic
credibility. Someone who was
tough, independent and
resilient, and someone who had
experience of leading an
institution of comparable
complexity and scale,' he said.
At Yale, Richard was named
professor of anthropology in
1986, and in 1990 received a
joint appointment as professor
of environmental studies in the
Yale school of forestry and
environmental studies. In 1992
she became responsible for one
of the most important university
natural history collections as
director of the Peabody
Museum of Natural History.
She was appointed to the
position of provost at Yale in
1994, where she had
responsibility for developing the
institution’s operating and
capital budgets and long-term
financial plans. In November she
met senior academics at Yale to
outline its financial position
following a downturn in the
university’s investments, but
reassured them about jobs.
Top-up fees levied on
students to meet tuition costs
are likely to be one of the issues
she will have to deal with. This
is an issue that is proving
increasingly controversial in the
UK with growing student
resentment versus increasing
need for universities to boost
funds. At Yale she was
associated with raising student
tuition fees steeply.
Sir Alec Broers said: 'I am
delighted that the council chose
to nominate Professor Richard,
who is an outstanding candidate
with impressive strategic skills,
academic excellence and
experience of financial
management at the highest
level. I am sure that we will have
much to gain from her
leadership.'
Outstanding; Alison Richard was top
choice to head Cambridge University.
